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NL11585
INTRODUCTION

This position is located in the Cost Analysis and Systems
Division of the Directorate for Resources Management of
Simulation, Training and Instrumentation Command (STRICOM), a
major subordinate Command of the US Army Materiel Command (AMC).
Serves as Operations Research Analyst in the areas of operations
research, economic and cost analysis in support of STRICOM
development, acquisition and support programs. These analyses
will be performed in support of both the Command Group and ACAT
I -~ IV programs for the Project Managers located at the command.

MAJOR DUTIES

1. Using statistical, mathematical and modeling techniques,
supports the development, analysis and validation of life cycle
cost estimates prepared for complex simulator, training and
instrumentation systems. Participates as a team member of a
multi-disciplinary team to develop and document a fully
supportable and defensible life cycle cost estimate. Implement
guidance and direction associated with the development
methodology, presentation, documentation and format of cost
estimates as well as the treatment of inherited assets, residual
value, application of inflation and escalation indices and other
cost analysis issues. Interfaces with Headquarters AMC and U.S.
Army Cost and Economic Analysis Center (CEAC) for review and
validation of major STRICOM system estimates.
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2. Provides for continuous improvement of the STRICOM Cost
Analysis processes, tools and methodologies by collecting,
compiling and analyzing historical cost data, both government
and contractor proprietary, to develop parametric Cost
Estimating Relationships (CERs) and standard cost factors.
Evaluates, develops, and maintains life cycle cost models for
use in cost studies, cost variance analyses, sensitivity
analyses, etc. This process involves the utilization of
computer databases and statistical analysis tools such as;
regression analyses, confidence testing, curve fitting,
statistical inference, software estimating models, Earned Value
Management System (EVMS) analysis tools, risk mnodels, etc.
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3. Plans, develops and implements the application of Contractor
Performance Measurement (Earned Value Management System (EVMS),
Cost Performance Reporting (CPR), Cost/Schedule Status Reporting
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(C/SSR), etc.) on STRICOM development and acquisition contracts.
Participates in EVMS reviews of contractor’s management and
accounting systems as appropriate to assure that the
contractor’s performance measurement system is compliant with
the EVMS and that the system has been effectively applied on the
STRICOM contract. Analyzes contractor cost and schedule
performance, identifies trends and develops independent
estimates at completion. Provides analysis to program team
members, Project Directors, STRICOM Program Managers, on a
recurring basis (monthly as a minimum).
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4. Participates as a team member of multi-disciplined
professionals in the conduct of the cost realism evaluation
portion of the STRICOM source selection process. Applies the
cost realism approach to be followed. Supports the development
of the cost proposal/evaluation sections of the request for
Proposal (RFP), Source Selection Evaluation Plan (SSP), Proposal
Evaluation Plan (PEP), and Source Selection Evaluation Board
(SSEB) “best value” determinations. As an SSEB team member,
supports all analysis/issues pertaining to cost and contractor
performance management. Participates in the award decision
process by recommendation of alternative cost tradeoffs and
doing insightful comparative analyses between the offerors.
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5. Participates in the planning, development, and review of
comprehensive economic analyses for alternative investment
decisions to provide the STRICOM Command Group, Program
Managers, Commander HQ AMC and the Secretary of the Army’s Staff
with quantitative and qualitative basis to assist in the

materiel acquisition program decision process. Participates in
the conduct of special studies and analyses directly for the
Resources Manager and/or the STRICOM Commander.
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Performs other duties as assigned.




.

NL11585

with general guidance. Work is accomplished with some
supervisory oversight. Works under the leadership of Senior
Cost Analyst to develop plan of action and methodology for
conducting analyses. Completed work is reviewed in terms of
meeting established goals, technical accuracy, compliance with
established policies and procedures and overall effectiveness of
the program support provided.

FACTOR 3 - GUIDELINES

Guidelines consist of STRICOM, AMC, DA, and Office of the
Secretary of Defense (0OSD) cost and economic analysis policies,

directives, and regulations (5000.2-R). As well as the Federal
Acquisition Regulations (FAR), and current Acquisition Reform
Policy.

FACTOR 4 - COMPLEXITY

Analytical assignments involve the active participation as a
multi-disciplinary integrated product team member to develop
Program Life Cycle Cost Estimates (PLCCEs), Economic Analyses
and Cost Realism Evaluations in support of STRICOM, HQ AMC, and
Department of the Army major milestone decisions and major

acquisition programs. Incumbent works with the Senior Cost

Analyst to determine the scope of the analysis, develop the

analysis plan and methodology, assign segments of the effort to

the appropriate technical team members, directs the efforts of

other team members, analyzes technical inputs and develops and
documents the results of the analysis. Applies operation
research theories to develop and improve the STRICOM resource
allocation and execution process. :

FACTOR 5 - SCOPE AND EFFECT

Performs as a team member responsible for development of the
estimated cost of STRICOM major system development and
acquisition programs. Estimates serve as the primary cost
information supporting STRICOM, AMC, and DA program milestone
decision reviews and will ultimately effect the determination to
continue or terminate the program. Analyses are used by STRICOM
PMs, HQ AMC, and the DA staff to monitor and control the cost
and schedule performance of major STRICOM development and
production programs. The results of the Cost Realism Evaluation
represent the Government evaluated cost in all STRICOM “best
value” source selection decisions. Evaluations must be
conducted in accordance with the Federal Acquisition Regulation
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(FAR) and must be sustainable under contractor protest in
Federal Court.

FACTOR 6 & 7 - PERSONAL & PURPOSE OF CONTACTS

Persons contacted include STRICOM Project Directors, technical
IPT members representing each Directorate, Program Managers, and
the Command Group. In addition estimates and analyses are
coordinated with HQ AMC and the DA staff. Purpose of contacts
is to compile programmatic and technical information to estimate
and/or evaluate the cost of STRICOM programs, as well as to
brief and defend the results of the analyses and present
recommendations up through the DA level and occasionally to 0SD.

FACTOR 8 - PHYSICAL DEMANDS

The work is sedentary.

FACTOR 9 - WORK ENVIRONMENT

Work is performed in a typical office setting.




“The employee must meet DoD 5000.52-M re
position.”
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